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Reminder: Report on a separate line for each class of securities beneficially owned directly or indirectly.
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Retention Units @) @) Common Shares 450 1-for-1 (D)
Retention Units ) ) Common Shares 900 1-for-1 (D)
Retention Units ®3) ®3) Common Shares 1,500 1-for-1 (D)
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(1) Represents a grant of Retention Units to the Reporting Person under the @inc Long-Term Incentive Program co vering
the period January 1, 2000 through December 31, 2002 (Incentive Period). Payment of the Retention Units will be made in cash after the
completion of the Incentive Period based upon the employment by the Company of the Reporting Person and the market value of a
Common Share of the Company on the last day of the Incentive Period.

(2) Represents a grant of Retention Units to the Reporting Person under the @inc Long-Term Incentive Program co vering
the period January 1, 2001 through December 31, 2003 (Incentive Period). Payment of the Retention Units will be made in cash after the
completion of the Incentive Period based upon the employment by the Company of the Reporting Person and the market value of a
Common Share of the Company on the last day of the Incentive Period.

(3) Represents a grant of Retention Units to the Reporting Person under the @inc Long-Term Incentive Program co vering
the period January 1, 2002 through December 31, 2004 (Incentive Period). Payment of the Retention Units will be made in cash after the
completion of the Incentive Period based upon the employment by the Company of the Reporting Person and the market value of a
Common Share of the Company on the last day of the Incentive Period.

/s/ Randy L. Kummer January 9, 2003

**Signature of Reporting Person Date

« Intentional misstatements or omissions of facts constitute Federal Criminal Violations. See 18 U.S.C. 1001 and 15 U.S.C. 78ff

).

Note: File three copies of this Form, one of which must be manually signed. If space is insufficient, see Instruction 6 for procedure.
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